Elkhorn Media Group (EMG) 

EEO Public File Report 
	Location
	La Grande-Baker City,
Oregon

 

	Date
	Oct 1, 2020-Sept 30, 2021


	KCMB FM
	X
	KWRL-FM
	X

	KVBL FM
	X
	KHKF-FM
	X

	
	
	
	

	
	
	
	


I. Vacancy List

                Job Title                                               Recruitment Sources (“RS”)                    RS that referred 
	NO JOB OPENINGS FOR THE PERIOD
	
	

	
	
	


II. Master Recruitment Source List (MRSL)
RS #                                             RS Information                                       Vacancy Information   Number Referred
	1
	Eastern Oregon University* One University Blvd* La Grande, OR  97850

1-541-962-3972
	            N/A
	0

	2
	Blue Mountain CC* 4211 NW Carden* Pendleton, OR  97801

1-541-276-1260
	             N/A
	0

	3
	Walla Walla CC*500 Tausick Way*Walla Walla, WA  99362

1-509-522-2500
	N/A
	0

	4
	Whitman College*345 Boyer*Walla Walla, WA  99362

1-509-527-5111
	N/A
	0

	5
	Walla Walla College*204 S College Ave*Walla Walla, WA  99362

1-509-527-2615
	             N/A
	0

	6
	Union Bulletin*1st and Popular*Walla Walla, WA  99362

1-509-525-3300
	N/A
	0

	7
	East Oregonian* 211 SE Byers Ave*Pendleton, OR  97801

1-541-276-2211
	N/A
	0

	8
	Hermiston Herald*193 E Main St*Hermiston, OR  97838

1-541-567-6457
	N/A
	0

	9
	Confederated Umatilla Journal*PO Box 638 (CUJ)*Pendleton, OR  97801

1-541-966-2043
	N/A
	0

	10
	The Observer*1406 5th*La Grande, OR  97850

1-541-963-3161
	N/A
	0

	11
	Baker City Herald*1915 1st*Baker City, OR  97814

1-541-523-3673
	N/A
	0

	12
	Hells Canyon Journal*PO Box 646*Halfway, OR  97834

1-541-742-7900
	N/A
	0

	13
	Wallowa County Chieftan*106 NW 1st *Enterprise, OR  97828

1-541-426-4567
	N/A
	0

	14
	The Blue Mountain Eagle*177 N. Broadway*John Day, OR  97845
1-541-575-0710
	N/A
	0

	15
	Certified Personnel Service Agency*10101 N. McAlister Rd.*Island City, OR  97850

1-541-963-6678
	N/A
	0

	16
	Express Personnel Services*120 E Hurlburt*Hermiston, OR  97838
1-541-276-4070
	N/A
	0

	17
	OAB*7150 SW Hampton St., Ste 240*Portland, OR  97223


	N/A
	0

	18
	WSAB*724 Columbia St., NW Suite 310*Olympia, WA  98501
1-360-705-0774
	N/A
	0

	19
	Company Radio Stations On Air Advertising
	N/A
	0

	20
	Internal Referral
	N/A
	0

	21
	Company/Station Website 
	N/A
	0

	22
	Outside individual Referral
	           N/A
	0

	
	
	
	

	
	
	
	


III. Recruitment Initiatives

                                  Type of Recruitment Initiative
        Brief Description of Activity

	Internship
	Elkhorn Media Group maintains an ongoing informal internship program to train any interested individual in the various operations of a broadcasting facility.  Potential partners come from local high schools, regional colleges and work directly with upper management and staff alike to get the full picture of the industry. Unfortunately, during this reporting period, the stations we’re unable to host any interns to due to COVID-19 lockdowns and restrictions.

	Business Expos and Jobs Fairs
	During the reporting period Elkhorn Media had anticipated participation in Business Expos, Job Fairs and some of the available events that are customarily available in our rural communities. Unexpectedly, most were cancelled during the reporting period at the last minute due to COVID-19.  
However, Elkhorn’s station employment unit did participate in the following job fair events that were not cancelled:

1. The Community Job Fair - Eastern Oregon University, held on April 14, 2021; and
2. The La Grande High School Career Fair held on September 21, 2021. 
Restrictions in place allowed for minimum in person participation and as a result only two people were allowed.  Those representing our stations at both events were our Regional Manager and News Director. 
The station helped each organization promote the event with additional announcements on the stations.  
During these events, our representatives had the opportunity to sit down face to face with attendees, with appropriate distancing and other restrictions in place.  Hand-outs were discouraged. The topic of discussion included careers in broadcasting, sales and marketing, news and production as well as video production.  We took down names and phone numbers to follow-up with after each event.



	Training Programs for station personnel to acquire skills for higher level positions.
	Elkhorn Media Group has its employees regularly attend various training programs when available to increase their job proficiency and skills that enable employees to obtain the skills necessary to advance the employees career. The General Manager conducts a Management Training Meeting with employees who wish to advance their career in broadcasting. The follow training programs took place during the reporting period:

1. How to Successfully Manage a Sales Team was held on 10/21/20, 4/21/21 and 10/20/21. Our Senior Sales Representatives attended. The meeting covered topics about how to successfully manage a sales team for future sales managers. 
2. Proper Programming Methods was held on 11/18/20, 5/19/21 and 11/17/21. Our Senior Programming Personnel attended. The meeting covered topics about the proper methods for programming for future Program and News Directors. 
3. Station Management, The Big Picture was held on 12/16/20 and 7/15/21. Our Station manager, Sales Manager and Program Director attended. The meeting covered topics about staffing and budgeting for potential General Managers.
4. Ins and Outs of Broadcast Engineering was held on 10/20/20, 11/11/20 and 6/23/21. Our General Manager and Program Director attended. The meeting covered topics about the ins and outs of broadcast engineering for those in all areas but also for those most interested in pursuing a career in Broadcast Engineering.  The overall purpose was to give the individual the best overall view of the broadcast industry. 



	Mentoring Programs for new and beginning advertising executives and programming personnel
	Elkhorn Media Group’s upper management continually mentor new or beginning advertising executives and on air/programming people for potential future management positions.  During the entire reporting period, our local Sales Manager met weekly on Friday mornings at 8:00 am as part of the weekly Sales Meeting.  A portion of the meeting was ongoing mentoring in all areas of Radio sales to help in the advancement of lower-level employees into management.  Additional mentoring included going on sales calls together as well as sharing working knowledge and participation in station promotions and events.


� This Report was revised in March 2022 to address reporting issues.





